Section 22 - NEVADA ADDENDUM

According to the Nevada Pregnant Workers’ Fairness Act (effective October 1, 2017) (the “Act”), employees
have the right to be free from discriminatory or unlawful employment practices based on pregnancy,
childbirth or a related medical condition and are entitled to reasonable accommodation.

Under the Act, Innowave Marketing Group may not:

e deny a reasonable accommodation to employees and applicants, upon request, for a condition related
to pregnancy, childbirth or a related medical condition, unless an accommodation would impose an
undue hardship on the business of Innowave Marketing Group;

e take adverse employment actions against the employee or applicant based on a need for a reasonable
accommodation;

e deny an employment opportunity to a qualified employee or applicant based on a need for a
reasonable accommodation; and

e require the employee or applicant to accept an accommodation that the employee or applicant did
not request or chooses not to accept or to take leave from employment if an accommodation is
unavailable.

Reasonable accommodations may include, but are not limited to:

1. modifying equipment or providing different seating;

2. revising break schedules, which may include revising the frequency or duration of breaks;

3. providing space in an area other than a bathroom that may be used for expressing breast milk;

4. providing assistance with manual labor if the manual labor is incidental to the primary work duties of
the employee;

5. authorizing light duty;

6. temporarily transferring the employee to a less strenuous or hazardous position; or
7. restructuring a position or providing a modified work schedule.

Under the Act, Innowave Marketing Group may require the employee to submit written medical certification
from the employee's physician substantiating the need for an accommodation because of pregnancy,
childbirth or related medical conditions, and the specific accommodation recommended by the physician.

Any employee who needs to request an accommodation due to pregnancy, childbirth or a related condition
or who has questions regarding this policy should contact the Employee's Manager.
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